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CHAPTER I .

INTRODUCTION

i Background

- In order to up~-grade the quality of adult basic education per~
i sonnel in the Memphis City Schools, a decision was made to conduct a
workshop relative to general orientation toward the ABE program. The

decision to keep the level of instruction at a general level and cover

{

several topics was due to the large number of new teachers in the pro-

(,...-...—-‘

gram,

This workshop covered guidance and counseling, curriculum develop-

"

ment, problems ralative to teaching the undereducated adult, and possibil-

ities for the persomnel to further their knowledge of adult education at

-

the graduate level. It was held at Memphis State University, October 17,
_ 1969, and was jointly sponsored by the University and the Memphis City
Schoole Adult Education Division, with the aid of a Title I of the

Higher Education Act Grant.

L Purpose of the Study

The purpose of this study was to determine the over-all effective=~

Jumimmms

ness of the workshop. It was further concerned with determining if there

st

were any differences between the value ascribed to the workshop and certain

characteristics of the participants.

L
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i Methodology

Source of Data

An announcement of the workshop was sent to.all ABE personnel in
the Memphis City School System, AlL ‘those attendiné were included in the

study. A total of 77 persons attended, and the same number returned the

e p——

evaluation forms. This resulted in a completion rate of 100 per cent.

Collection of Data

{ Two instruments were used to collect the data in this study. The

first was an evaluation scale developed by Russell Kropp and Coolie Verner.1

I The second was a questionnaire developed by the writers which attempted to
gather personal data relative to the participants and their reaction toward

[ . the workshop. 2

i 1 The participants were instructed to read through all the Kropp-
Verner Scale items and then to check only those items that described most
L accurately their reactions to the total training session. They were then

asked to fill out the attached questionnaire (Sece Appendix L for both the

1Russe11 Kropp and Coolie Vernmer, "An Attitude Scale Technique for
Evaluating Meetings," Adult Education, Vol. VII, No. 4 (Summer, 1957),
ppo 212"'215.

2Additiona1 data were gathered regarding the participants' preference
for future workshops and their desire to further theilr knowledge about adult
education at the graduate level at Memphis State University. This data wiil
be presented in Chapter Two, which will be devoted to the numerical add per-
centage responses to the items in the questionnaire., No discussion will be
presented in this regard, An analysis of this data was also made relative
to certain characteristics of the participants; however, no discussion will
be presented regarding this. Rather, the tables can be found in Appendix N,
and interpretation is left strictly to the reader.

’MH

L
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scale and the questionnaire),

The data obtained were coded and punched on data processing cards
and analyzed using the facilities of the Memphis State University Computex
Center,

Description of Dependent
Variables

The first dependent variable used in this study was the degree of
value of the workshop as rated by the participants; This was determined by
the use of a scale developed by Kropp and Verner.3 It consisted of twenty
items arranged in rank order of value, with number one being the best thing
that could be checked about the program, item number two, the second best,
and so on, wffh_item number twenty being the least favorable response.

A median score value was determined for each of these twenty items
by Kropp and Verner, This ranged from 1,13 for item number one to 10,89

for item number twenty. The closer a participant's score approximates

1,13, the higher the rating for any given training session.

When this scale was administered to the participants, the scores
ranged from 1,69 to 7,95. The mean score for all participants was 4.34,
which placed the average value of the workshop at approximately item number
seven,

As can be deduced from this, the over=all reaction to the training
session was very favorable, For the purpose of analysis, a decision was
made to divide the scores in approxlmately three equal groups as far as

v

nUmber of partzczpants were concerned. 1t was felt that thie would provide v

&
&




4
a relative measure of the degree of expressed value suitable for
the purpose of comparative analysis in this study. This resulted in the
following groupings:

1, High: Those participants scoring from 1,69 to 3.71, This
- comprised 23 participants,

2, Medium: Those participants scoring from 3,72 to 4.70., This
comprised 27 participants,

3, Low: Those participants scoring from 4,71 to 7.95., This
L comprised 27 participants,
The other dependent variables were the following:
L' 1, Degree of value of the variety and quality of workshop instructiom,
} 2., Degree of effectiveness of speakers Bubsy, Dutton, and Jordan,

3, Whether workshop will increase job effectiveness.
j ! These were measured by the participants reaction to various state-

ments in the questiommnaire,

—

Statistical Techniqué.

|

Originally, the writers had planned to examine statistical associa-
tion between variables by means of the chi~square test of associatiom,
- This is 2 standard test used to determine whether empirically obtained cell

that one should expect to obtain, given any set of row and column variables%

Lr frequencies differ significantly from the theoretical cell frequeiicies
[ However, due to the large number of low expected cell frequencies, the
validity of the test would be highly questionable. Therefore, only fre-

= quency distributions and percentages will be included,

W 4George A, Ferguson, Statistical Analysis in Psychology and Education
(New York: McGraw-Hill Book Company, Inc,, 1959), p. 166
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Originally, hypotheses were developed for testing; however, due

|
L P
|

to the deletion of the statistical test for defermining their tenability,

{ no hypotheses will be stated here,

For the purpose of this study, the term listed below was defined

‘_ as follows:

in the tables and includes those persons who were separated,

[ Other: This is a category under the heading of "marital status"
divorced, or widowed.

o
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CHAPTER II
PRESENTATION OF DATA BY ITEM

The purpose of this chapter is to present a profile of the part~
icipants and the results of the num@rical and percentage responses to the
items in the questionnaire.1 No attempt will be made to discuss or analyze

any of these in this chapter. This responsibility must be borne by the

reader,
TABLE l.-~Profile of Participantsg

Characteristic Category Number Per cent
1, Sex Male 21 27.3
. Female 54 70,1
Unknown 2: 2.6
TOTAL 77 100.0
2., Marital Status Single 12 15.6
' Married 48 62,3
Other 14 18.2
Unknown 3 3.9
TOTAL 77 100.0
3. Age Less than 35 35 45.5
35 and over 41 53.2
Unknown 1 1.3
TOTAL 77 100.0

1This will incliude items that are not directly related to the eval=-
unation of the workshop but consisted of data that it was felt would be help~
ful in future plamning for meeting the continuing education needs of these
participants,
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TABLE 1.--Continued

Characteristic Category Number Per cent
4, FEducatioual Level Bachelor's degree 43 55.8
Master's degree 28 36.4
Unknown 6 7.8
TOTAL 77 100,0
5., Experience in ABE Less than 1 academic year 23 36.4
1-2 academic years 14 18.2
More than 2 academic years 33 42.8
Unknown 2 2.6
TOTAL 77 100.0
6. ABE Teaching Level Level 1 12 15.6
Level II 23 29.9
Level III 38 49,3
Unknown 4 5.2
TOTAL 77 100.0
7. Years Teaching 0-10 years 44 57.1
Experience Other More than 10 years 33 42,9
Than ABE TOTAL 77 100.0
8. Past Experience Elementary education 48 62.3
Has Been in Secondary education 26 33.8
Primarily Unknown 3 3.9
' TOTAL 77 100,0
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TABLE 2.~=-Numerical and percentage responses to items

in questionnaire

Item Category Number Per cent

1. How well did the Little value 14 18.4
variety and quality Undecided 16 21.1
of instruction at Much Value 46 60,5
this workshop meet TOTAL 76 100.0
your individual and
professional needs?

2, Rate the degree of Low 3 3.9
effectiveness of Medium 22 28,6
speaker Busby. High 52 67.5

TOTAL 77 100.0

3. Rate the degree of Low 1 1.3
effectiveness of Medium 27 35.1
speaker Dutton, 'High 49 63,6

TOTAL 77 100.0

L., Rate the degree of Low 4 5.2
effectiveness of Medium 26 33.8
speaker Jordan, High 47 61,0

TOTAL 77 100,0

5. Degree of interest Low 5 9,1
in workshop on Medium 14 25.5
fecruitment and High 36 65.4
retention TOTAL 55 100,0

6. Degree of interest Low 2 3.0
in workshop on Medium 10 14.9
methods and techni- High 55 82,1
ques, 67 100.0

7. Degree of interest Low 6 10.5
in workshop on testing Medium 18 31.6
and evaluation. High 33 57.9

TOTAL 57 100.0

8, Degree of interest Low 5 8.8
in workshop or Medium 24 42,1
curriculum develop=~ High 28 49,1
ment. TOTAL 57 100.0
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TABLE 2.=~Contintied ‘

- Item Category Numberx Per cent
_{\. 9. Degree of interest Low 4 7.0
in workshop on group Medium 26 45.6
: dynamics, High , 27 47.4
[ TOTAL 57 100.0
10. Degree of interest Low 9 15.3
{ in workshop on guid~ Medium 17 28.8
- ance and counseling High 33 55.9
TOTAL 59 100.0
| 11. Degree of interest Low 9 15.5
in workshop on Medium 14 24.1
placement of students. High 35 60.4
TOTAL 58 100.0
12, Degree of interest Low 2 3.3
in workshop on Medium 12 20.0
adult learning, High 46 7647
TOTAL 60 100.0
~ 13. Degree of interest Low 5 9.3
in workshop on Medium 18 33.3
development of High 31 57.4
materials TOTAL 54 100.0
14, Degree of interest Low 3 4.5
in master teaching Medium 10 14.9
demonstration High 54 80.6
TOTAL 67 100.0
[_ 15, Degree of interest Low 6 11.8
i in workshop on Medium 28 54.9
consumer education Righ 17 33.3
: ( TOTAL 51 100.0
15. Which of the pre- Recruitment and retention 8 11.7
l vious mentioned Methods and techniques 24 35.4
wonld be the most - Testing and evaluation 1 1.5
interesting to you? Curriculum development 3 beb
. Group dynamics 2 2.9
[ Guidance and counseling 3 4.4
Placement of students 3 4.4
Adult Learning 6 8.8
[ Development of materials 1 1.5
Teaching Demonstration 14 20.6
Q Consumer education 3 4.4
68 100.0

(‘- ‘ TOTAL
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TABLE 2.--Continued

Item Category «'vi ¢ Number Per cent
17, Which of the pre= Recruitment and retention 3 4.5
vious mentioned work~ Methods and techniques 16 24,2
shops would be She -  Testing and evaluation 5 7.6
second most interest~ Curriculum development 7 10.6
ing to you? Group dynamics 5 7.6
Guidance and counseling 5 7.6
Placement of students 4 6.1
Adult learning 9 3.6
Development of materials 3 4,5
Teaching demonstration 8 12.2
Congumer education 1 1.5
TOTAL 66 100.0
18, Which of the pre= Recruitument and retention 4 6.1
vious mentioned work- Methods and techniques 9 13.6
shops would be the Testing and evaluation 3 4,5
third most interest~ Curriculum developmeat 4 6.1
ing to you? Group dynamics 4 6.1
Guidance and counseling 10 15.1
Placement of students 5 7.6
Adult learning 8 12.0
Development of materials 5 7.6
Teaching demonstration 10 15,2
Consumer education 4 6.1
TOTAL 66 100.0
19, Combined total of Recruitment and retention 15 7.5
the responses to Methods and techniques 49 24,5
the importance of Testing and evaluation 9 %45
the workshops, Curriculum development 14 7.0
including first, Group dynamics 11 3.5
second, and third Guidance and counseling 18 9.0
places. Placement of students 12 5.0
Adult learning 23 1L.5
Development of materials 9 4.5
Teaching deimonstration 32 16,0
Consumer education 8 4.0
TOTAL 200 100.0



TABLE 2.--Continued

11

Item Category Number Per cent

20, Do you feel that this Yes 60 88.2
workshop experience No 8 11.8
will Increase your TOTAL 68 100,0
effectiveness on!the
job?

21. ¥ am interested in Yes 43 59.0
attending adult No 30 41.0
education courses at TOTAL 73 100.0

"Memphis State University,

22, 1 would prefer adult Graduate 38 95.0
education courses at Undergraduate 2 5.0
the following level. TOTAL 40 100.0

23, I would prefer to Monday 19 45.2
attend adult educa~ Tuesday 6 14.3
tion classes on the Wednesday 2 4.8
fellowing day (first Thursday 2 4.8
choice). Friday 5 11.9

Saturday 8 19.0
TOTAL 42 100.0

24, I would prefer to Monday 5. 15.2
attend adult Tuesday 9 27.3
education courses Wednesday 8 24.2
on the following Thursday 4 12.1
day (second choice). Friday 2 6.0

Saturday 5 15.2
TOTAL 33 100.0

25, Combined total of Monday 24 32,0
first and second Tuesday 15 20,0
place preference Wednesday 10 13.3
for day of attending Thursday 6 8.0
class, Friday 7 9.3

Saturday_ 13 17.4
TOTAL 75 100,0
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CHAPTER III

COMPARISON OF SELECTED ITEM DATA
WITH SELECTED CHARACTERISTICS
OF THE PARTICIPANTS

.The purpose of this chapte; is to present the data as comptled
into fréQuency tables. Due to the deletion of hypothesaa and statistical
technique, explanatione will not be given as it is felt that the results
are easily discernible. The responsibility for persuing these tables is
left with the reader, A summary will be given in Chapter IV,

The data that follow include a comparison between selected
characteristics of adult basic education personnel (sex, marital status,
age, educational level, experience in ABE, ABE major teaching level,
years teaching experience other than ABE, and whether past experience
has been in primarily elementary or 8econdary education) and the follow=
ing:

1., The degree of value ascribed to the variety and quality of the
workshop instruction toward meeting the participants' individual
and professional needs.

2., The degree of effectiveness ascribed to speaker Busby.

3. The degree of effectiveness ascribed. to speaker Dutton,

4, The degree of effectiveness ascribed to speaker Jordan,

5, Whether the participants felt that the workshop experience would
increase job effectiveness,

6. The degree of value ascribed to the over-all workshop as measured
by the Kropp~Verner Scale,

12
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CHAPTER IV

B TREEN)

SUMMARY AND CONCLUSIONS

Background

The purpoase of this study was to ascertain the over-all effective-
ness of the adult basic education workshop for Memphis City Schools adult
basic educationm personnel, It was held at Memphis State University,

L_‘ October 17, 1969, and was made possible by the cooperation of the Memphis
City Schools Adult Education Division, Memphis State University, and

= Title I of the Higher Education Act of 1965,

L. Methodology
L The deta used in this study were obtained from the 77 ABE

personnel attending the workshop. A questionnaire was developed to obtain
]' the information needed., This was supplemented by the use of the Kropp~
- Verner Attitude Scale for measuring the success of training.sessions. The
- data were analyzed using the facilities of the Memphis State University
Computer Center.
Originally, the writers had planned to examine statistical
association between variables using the chi-square test of significance.

However, due to the number of low cell frequencies, the validity of the

- ' test was subject to question, Therefore, a decision was made to delete

i this te'chnique from the study., Based on this decision, it was also
decided to elimimate the hypotheses that had been deriveci since their

I terability could not be determined,

25
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i } Findings
Item Data
L In general, Memphis City adult basic education personnel indi=-

cated that:

1., The variety and quality of the workshop had much value as far

as meeting their individual and professional needs (60,5 per cent),
L 2, Speaker Busby had a high degrece of effectiveness (67.5 per cent).
L 3. Speaker Dutton had a high degree of effectiveness (63.6 per cent),
4, Speaker Jordan had a high degree of effectiveness (61.0 per cent),
i_ 5. The workshop experience would increase their job effectiveness

(88.2 per cent),

Comparison of Selected Item
Data with Other Variables

** The following summary is offered in regards to the tables pre-

sented in Chapter III.

- 1. The highest percentage of participants who indicated that the
1 variety and quality of the workshop instruction had much value as far
as meeting their individual and professional neceds was characterized as
males, married, 35 years or age and older, possessing a Bachelor's degree,
having more than 2 academic years of experience in ABE, teaching Level IT
adults, possessing more than 10 years tcaching experience other than ABE,
and acquiring this experience in secondary education,

2, The highest percentage of participants who indicated that speaker

Busby had a high degree 6f effectiveness was characterized as females,
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varried, less than 35 years of age, possessing a Bachelor's degree,
having more than 1 academic year of experience in ABE, teaching Level III
adults, possessing 10 or less years teaching experience other than ABE,
and acquiring this experience in secondary education,

3. The highest percentage of participants who indicated that speaker
Dutton had a high degree of effectiveness was characterized as females,
other (widowed, separated, or divorced), 35 years of age and older, pos=
sessing a Master's degree, having 1~2 years of academic experience, teach=
ing Level III adults, possessing 10 or less years experience other than
ABE, and acquiring this experience in secondary education,

4, The highest percentag: of participants who indicated that speaker
Jordan had a high degree of effectiveness was characterized as females,
married, likely to be less th;n 35 years of &age as 35 or older, possessing
a Bachelor's degree, having more than 2 academic years of experience in
ABE, teaching Level II or III adults, possessing 10 or less years teaching
experience other than ABE, and acquiring this experience in secondary
eudcation,

3. The highese percentage of participants who indicated that the
workshop experience would Increase their job effectiveness was charvacter=
ized as likely to be male or female, other (separated, widowed, or divorced),
35 years of age and older, possessing a Bachelor's degree, having. less than
1 academic year of experience in ABE, teaching Level II or III adults, pos~
sessing more than 10 years teaching experience other than ABE, and acquir=-

ing this experience in secondary education,
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6. The highest percentage of participants who indicated that the
over-all value of theiworkshop was high was characterized ag females,
narried, likely to be less than 35 years of age as 35 and older, possess~
ing a Bachelor'!s degree, having more than 2 academic years of experience
in ABE, teaching Level II or III adults, possessing 10 or less years of
teaching experience rother then ABE, and acquiring this experience in

secondary educatior.,

Conclusiong

Based on the data presented in this study, the writers would
conclude that the workshop was successful, As measured by the Kropp-
Verner Scale, the over-all rating for the training session was 4.34,

The most positive value possible was 1.13 apnd the most negative value
possible was 10,89, with a median value of 6.02, Based on this analysis
and other data presented, it appears that the participants felt that

the workshop was helpful,

The written comments in the Appendices tend to support the
above conclusion, However, the comments in Appendix C indicate that
some improvements could be made in the future, These were primarily
concerned with indications that the workshop inmstruction was not specific
enough and that "too much was covered in too short aitime." Also, the
temperature of the meeting room was unconfortable=-too cold--and there

was too much noise at times to enable everyone to hear,
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PARTICIPANTS' PERCEPTION OF
OBJECTIVES OF THE WORKSHOP

1. Experiences encountered in real situations.

- 2, To bring the group together and inspire the teachers,

{ 3. To present ideas that are applicable to teaching situations,
4, To better the in-gervice program,

5. Be interested and enthuisiastic,

6. The objective of this program was to provide needed information
! concerning techniques, guidance, and evaluation methods used in ABE,

7. Helping the teacher to become more effective in the classroom,
l 8. General overview and general problems.
( 9. To meet the needs of the student,
10. To interest a new student in coming back,
{ 1 11. To cover many areas--a "little bit" about a lot,

12, Meeting pupil needs, (instructional, social, e%c.). Establishing
1 and maintaining a posgitive attitude. Good human relations.

13, To provide instruction for primarily new ABE teacher.
‘ 14, To create & better understanding of the total program.

15. To acquaint teachers with some of the trends and inmnovations in'ABE.

16, The program was geared to the orientation of the new teacher and
giving the more exXperienced teacher more impetus,

17. To interject a feeling of enthusiasm for dedication to the program,

18, Although it was brief (the specific topics were), the speakers wanted
to hit upon each area and hopefully discover where our problems were.

19, To get ideas of the "hows" and "whys" in order to provide the maximum
alds of waich the program stands in need,

20, To identify problems teachers might have in ABE and present some pos=
sible solutions.




21,

22,

23,

24,

25,

26,

27.

28.

29,

30,

31,

33.

34,
35,
36,

37‘

32
I feel like they wanted to get the general feelings of the teachers
about ABE and try to identify some problems to work on in other
workshops.

To bring out some of the ABE problems encountered and to solve these
as & group,

To emphasize the importance of adult education to much of our popula-
tiono

New methods and techniques for a better adult education program in
1969-70,

Techniques for attracting and meeting the needs of adults,

I feel that the workshop was planned to make the teachers aware of
existing problems and to strengthen pupil-teacher relationships,

The designers of this workshop appeared to have had one objective:
to better acquaint possibly new teachers and reacquaint the more
experienced teacher.

To make your teaching experience more meaningful,

To give an overall view of adult education,

They wishel to cover some of the problems common to all teachers on
all levels in all locations,

To give us some possible solutions to some of the problems we are
confronted with. However, there was too much planned for the three
hours,

Encourage teachers to do a better job and give the students the type
of work that meets their individual needs,

They were interested in solving problems at all levels, They wanted
to reinforce our concept of the value of individuals,

I think the workshop designers had the new ABE teacher in mind.

To help the new teacher,

General overview of adult,

I felt an objective was to clarify the area of adult education, It

seemed the directors were establishing communications with the
teachers by defining the terms and situations which we may meet.




44,

45,
46,

48,

49.

51.

52,
53.

54,
55.
56,

33
To help solve some classroom problems,
General acquaintance with ABE,
To orientate new teachers in the program,

Concern for each adult student.

. The main objective seecmed to have been to inform as well as clarify

any confusion that might exist,

Explanation of the ABE program and reports of ABE workshops and
classes,

Solve problems in relating to adults returning to further education,
Guidance,

"The student" as it should have been,

To have all teachers understand.their role and how to play it.

To help new teachers and experienced teachers learn new ideas to
carry back to the classroom and improve program,

To give a general overview of the entire progran,

To help better understand the program,

To give suggestions as to how some problems in ABE might be eliminated,
To better inform ABE teachers of programs and objectives,

I feel that the planners wanted to enlighten new teachers and streng-
then old teachers on adult problems,

To mect state requirements and strengthen teaching effectiveness.
Communication and an overview of the program,

Motivation and individual needs.
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9.
10.

11,

12,
13,
14.
15,
16,
17,
18,
19,
20,

21,

35

COMMENTS REIATIVE TO EFFECTIVENESS
OF THE SPEAKERS

Busby

He was interesting.

Poor pronunciation of wordg-=could not understand,
Too fast; not enough time to do an effective job,
Captured audience but did not say much,.

Knows his field and is sold on his "product."
Thank heavens for humor!

Same speech,

Very good, However, 1 feel he would have been more effective in his
alloted time if he had confined his talk to one area.

Terrific and interesting.
Why not explain what the guidance program will be like exactly,

Very effective ard subject matter was prepared and delivery was
excellent,

Very interesting. Knew subject matter and delivered well.

He was enthusiastie, informed, communicative and prepared.
Energetic, funny and worthwhile,

I know now that I must truly attempt to be the teacher=-counselor.
Lacked poise.

Interesting and informative.

He had the same speech as he had in other classes,

I enjoyed it very much. It was inspiring and interesting,

Nice,

One of the best programs as far as gpeakers that I have attended.



10,

11,
12,
13,
14,
15,

16,

36

Dutton

Good presentatioa of available opportunities and of available courses
(university work),

I enjoyed it very rmch, It was inspiring and interesting.
He rushed his delivery,
Little dl’.“y.

I missed the major portion of his talk but felt he was capable and
inf Ormed .

Gave information pertinent to'further education or training in ABE,
Very informative, interesting, and to the point,
Oral statistical report very well done and researched,

Can't remember anything important, All information could have been
printed for those interested,

I am quite interested in MSU's future plans in this field and was glad
to be enlightened,

Very good., Not enough time,

Radiated enthusiasm which secemed to set a good example for the teachers.
Enuciation and talked too fast,

Involved in too many "things,”

Very informative, Would like to hesr him again with more time and
actual experiences,

Quite interesting,

Jordan
Poor voice quality,
Very informative,

I prefer a low-keyed speaker,



14,

15.

16,

17.
18.
19,

20,

37
Is very interested and concerned in‘this field,
The best speaker,
Had too little time to cover all important points,
Very good and quite surprised at his depth of interest in the program,
He certainly understands the problems of the students,
Poor structure,

A very interesting workshop he attended. Wish we could have heard
more,

Interesting,
Ideas were worth thinking about and trying in my own class,

Summer experiences seemed to have included more real situations,
which was presented very, very well in time alloted.

Too general, and as he said, “He gave it to us again," ©Nevertheless,
there were some good and relevant ideas brought out,

He spoke well and what he said seemed to be very important for him
to tell us.

Mr, Jordan seemed very engrossed in his subject matter, He gave me
food for thought,

Lack of preparation,
Interesting and informative,
I enjoyed it very much., It was inspiring and interesting,

Good speaker and a good over-all presentation of his work at Ohio
plus his personal observations,
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1.

3.
4.
5.
6.
7.
8.
9,

10,

39

CHARACTERISTICS OF WORXSHOP THAT
IMPEDED LEARNING

The room was too cold (ten responses of this type).

Was too tired. However, I cannot think of a better time (seven

responses of this type).

Too much noise (six responses of this type).

Too much information to comprehend in three hours.
Was too long.

I had a headache,

Speakers should make a point and know when to stop.
I prefer to work in smaller groups.

My own ignorance of the progran and my inexXperience.

Need a workshop in an actual classroom setting to stimulate

everyones
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REASONS WHY WORKSHOP WILL
INCREASE JOB EFFECTIVENESS

Received some good ideas. I, sometimes, tend to treat adults as
children.

Many useful suggestions made,

The experilence stimulated me to go back to my class and work harder,

I will be kept aware of new techniques and materials,

I learn some new methods and ideas to carry to my class,

I am better acquainted with current and existing ABE problems.

The facts are real, This is really happening,

I feel that I will be able to provide greater motivation for my students,
It givis one a chance to grasp the others! idean,

I ‘an'really.undecided, I will be able to say more by the second meeting,
A chance to interchange ideas and other effective methods,

I need from time to time to be re-dedicated.

Familiar with over=all program,

It is good to:meet and discuss work.

Increased my awareness of individaal differences.

It will help me in guiding my students, i

Explanation of the four traps.

Group .meetings are needed to exchange and inform,

Many questions were answered that I wanted to know,

Some questions were answered that will jmprove my teaching,

1t made me think concerning planning for individual needs,

Incentive or motivation to do a better job.
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23, I was encouraged to do even better and try even harder to meet my
students! needs.,

24, Identification of traps.
25. Help me with placement.
26. Gave new ideas about conducting various aspects of class involvenent.

27. 1 feel more secure as far as record keeping is concerned; I also am
L. reinforced in my concept of working with individual pupils.

28. Now I have more confidence in the approach I am taking.

29, Being new at this teaching assignment, I was not aware of some of the
requirements, etc,

30. Need all the information I can get.
31. Some insight into how othere handle the same problems.

32. I needed to know about forms, and how other teachers were solving
problens,

33. Hearing that other people have problems has increased my self~con=-
fidence.

- 34, I am still "learning" in my position,
35, Many practical first hand experiences discussed.

36, Some of my questions in my mind were answered so that I feel that
what I have been doing was correct,

37. A few points gained.

38. New approaches, different attitudes about subject matter.
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. REASONS WHY WORKSHOP WILL

i NOT INCREASE JOB EFFECTIVENESS

) 1, I did not even get a sensible answer to the question I askedi

f;__ 2, This in-service was not geared to that purpose.
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STRENGTHS OF THE WORKSHOP

i 1. Speeches.

2. Ideas and experiences of others,

3. Getting better acquainted with the program,

4, Sincerity, down to earth, and the knowledge of speakers on the subject,
5. Help to the new Leacher.

6. Realizing other teachers have :ome of the problems I have.

7. Help to new teachers,

8. The speakers' interest in their subjects,

9. General orientation to the scope and problems of adult education.

10. The informal atmoéphere.
l il. Sincerity.
i 12, Well planned and well presented, also iInvolved participants.
i 13, The enthusiasm of the speakers,
14, Panel and speakers.

15. The presentation by Mr. Jordan. He was dynamic in his talk, talked to
the point and his experiences were helpful,

16. Speakers.

_ 417. The talk by Mr, Jordan, More time should be allocated for further
— discussion,

18. Delivery of the speakers,

1¢. Preparation by speakers,

20. Congeniality of group.

21, It gave some insight into the ABE program,

- 22, Correlating idess.
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23,
24,
25,

206,

27.
28,
29,
30.
31,
32,
33.
34,
35,
36,
37.
38.

39.

40,
41.
42,
43,

44,
45,
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To stay on my toes==stay on the job.
General instructions, records, etc.
Guidance,

Reninder in a clever way of things we should take time to do and do
Wello

Problems in dealing with adults,

Speakers were prepared,

Organization and presentations of suggestions and ideas.
It helped me consider vhat I mighg do in the area of individual needs.
Communication and discussion of like problems,
Suggestions and comments of the panelist,

The approaches used.

Gave ways of better overseeing the job.

Giving an overview of what should take place.

The jokes used by the speakers.

Discussion of distinct problems among the teachers.
Association with experienced teachers in this area.

The progtam. was presented in a relaxed atmosphere with all parti=-
cipating.

Teachers will re-evaluate thinking in regard to attitude toward class.,
Informality.

Organization.

Bringing common problems and ideas to the front. The question-answer

session was good.
Interest shown by the speakers,

$15,00
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2,
3.
4o
5.

6.
7,
8.
9.
10,
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WEAKNESSES OF WORKSHOP

Attempted to cover too much in a short time {(fifteen responses of
this type).

Workshop was too long (three x'esponae's' of this- type).
Program was too general (six responses of this type).
Lack of planning (two responses of this type).

Some of what was covered was not relevant to my job (two responses
of this type).

This was the same material covered in previous in-service programs,
It was too warm,

Wrong time of day,

Occasionally difficuit to hear.

We need to hear from experts in each area,
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CHARACTERISTICS OF UNDEREDUCATED ADULTS*

i Iack—of-self~confidence—s

2, Fear of school .
3. Living in conditions of economic poverty.
4., Probably below average in scholastic ability.
- 5, Culturally deprived .
i 6. Values, attitudee, and goals differ from upper and middle class norms,
| 7. Weak wmotivation
8. Unusually sensitive to non=verbal forms of communication.,
i 9, Feeling of helplessness.
- 10. Varying levels in intelligence,
| 11, Llive for today philosophy.
t 12;. Hostility toward authority.

13, Unacceptable behavior.

} 14. Reticence,
15, Use of defense mechenisms.
16,. Nead for status.

i_- 17. Tendency to lose interest.

I ‘ *NAPSAE, A Guide for Teacher Trainers in Adult Basic Education (Washingw-
ton, D, C,: National Association for Public School Adult Education, 1965),

PP, 11 "4-14
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ABE GUIDANCE PROGRAM

Hemphis and Shelby County Boards of Education
Realizi.ng that the ABE Teachers have been doing a fine job in
counseling the students and that they will continue to be the individuals
whe will do most of the counseling with the ABE students, a Guidance Pro=-
gram was established to assist pnd implement services for the students.
In establishing the Guidance Frogram it was felt that it was
important to contact all the ABE classes as soon as possible and to let
the students and teachers know that a guldance counselor was available and
ready to assist in any way possible. At this point group guldance sessions
were planned in advance with the teachers, lMany of the teachers sent out
information sheets. by the students inviting other community members to
attend the group guidance sessions, At these meetings, information was
given concerning:
1, Involvement in continuing education,
2., Motivation.
3, Self=evaluation,
4, Plenning, ‘ :
5. Informing about job opportunities and requirements.
6. Preparing for the G.E.D, Test.
7. Discussion of important topics that were suggested by the students,
A¥ter the initial contact, the counselor scheduled a follow=up
session with the group. A brief general session was held, followed by
individual counseling sessions.
The Adult Education Department has received encouragement to
expand the Guidance Program to give more assistance to the students and
teachers., Through an in-service training program centered around suggestions

from the teachers and administrators, hopefully a stronger, more effective

guldance program for our ABE personnel mill be developed,
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ADULT BASIC EDUCATION-~SUGGEBTTONS W TO TEACHERS

1, Must be flexible,

2. Mustunderstamd—students;
. HMust be interested in the students,

4, Must be able to. motivate students,

5. Use teaching materiale that meet the need of the students.

6. Must be willing to work-=be active,

7. Teach citizenship.

8. Do not tzke sympathy end understending into pity.

9. Feedback is important,

10, First get objectives=ethen get materials to fulfill objectives.
11, The students must feel successful or they will drop out.

12, Ve should never miss an opportunity to teach character.

13, Know.ae much as possible about students home life and health,

14, Allow students to help one arother whenever possible.

15, Emphasize the importance of regular attendance,

16, Inform students about regulations=~parking, smoking, bre;ks, etec,

17. Be prepared-=staying one step ahead of the student does not work in
adult education,

18. Be on time and end on time.

19, The under=educated must realize the9 are educated in some field, They
are educated in some ways that we are not.

20, Ve must teach that reading and writing is a skill-~not 1.Q,
21, Ve should keep them from knowing we are grouping them if possible.

22, Look for subjects to crop up that might make good teaching materials,
It will be herd for us to have uniforin materiais.
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23, Consider these people to be human, Practice human relations,
B Remembex these people have worked &hours,
24, Start group together and work on subjects of cormon interest,
25, Isolate as little as possibile,
26, There is no place for sarcasm, These people will thrive on praise,
[ 27, Spend first few déys getting to know students, It is very important
‘ that they be assigned to right levei.
(i
|
&
)
|
|
i
—
-
r-q L}
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WHY ADULT BASIC EDUCATION

Donnle Dutton
Agsociate Professor—and

Ay | ey ey Ry
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i
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1
{

Director of Adult Education
Meuphlis State University

It is common knowledge that the United States is undergoing
probably the greatest technical revolution known to makind, We have

become one of the most affluent societies that has ever evolvad, However,

the creative talents of our scientists, businessmen, industrialists, and
engineers have helped create a tremendous problem of poverty for the under-
educated.

According to Ulmer, automatic elevators have regently displaced
40,000 elevator operatorgs in New York City a10ne.1 New equipment: in the
Census Bureau enables 50 statisticians to do the work in 1960 that required
4,000 pe;:sons in 1950, The check writing staff in the Treasury Department
has been reduccd from 400 people to &,

The examples could continue on and onj however, the important
trenu is that the unemployed, undereducated adult will continue to find
it extremely difficult to find unskilled jobs (only about 1 in 20 today).
The results of this technological explosion has 1its positive aspects also.
Mar&y thousands of new jobs have been created, However, they are jobs that
require epecific skills; and .in order to obtain these skills, it demands
that an individual be able to function at at least an eighth grade level

in most cases and often much higher,

1Curt:ia Ulmer, Teaching the Undereducated Adult, (Atlanta: Georgia
State Department of Education, December, 1968), pp. 5~6.
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The 1960 Census reported that there were over 25 million adults

in the United States who did not possess an eighth grade education. If

one—considers—those withiout a High school diploma, the figure would pro-
bably approximate 60 million,

Anyway, the Federal Govermment became greatly concerned about ‘
this trend .and what might happen tv society if it were left unchecked.

As a consequence, Congress passed the Economic Oppoertunity Act in 1964,

A component par® of this act was an appropriation for attempting to raise
the educational level of its target population under Title II B in 1965,
In 1966, the legislation was transferred to the Elementary-Secondary Educa~
tion Act under - Title III of the Amendments and was titled "The Adult
Education Act of 1966,"

According to Mr, Charlie Kerr, State Coordinator of Adult Basic
Education, there are approximately 600,000 adults in the state of Tennessee
with less than an eighth grade education and approximately 1,200,000 with
less than a high school diploma. Vhen these figures are analyzed relative
to a total state population of about 3,500,000, the magnamity of the pro-
blen becomes apparent,

As for financing, Congress appropriated about $46,000,000 last
year, Johnson and Nixon both recommended $50,000,000 for this year; how=
ever, action by Congress has not been £inalized, 1In addition, a bill has
been introduced to app;:'opriate $300,000,000 to educate these adults all
the way through high school., Mr, Welch informed me today that this had
passed the House of Representatives and that it stood about 8 50=50 chance
of passing the Senate., Even go, the chances of obtaining the full
$3005090+000.are probably slim,
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!
However, the main thing is the precedent that:is being set, You will

probably see & tremendous boor in adult education in this decade.

Larisg

A

b




!

[OUpOuS—

58
GRADUATE STUDY IN ADULT EDUCATION
Donnia Dutton
Associate Professor and
Dirnctor of Adult Education

Meaphis State University
The comments thet will follow will primarily apply to three major
ingtitutions in the South--Florida State University, North Carolina State
University, and the University of Georgia. However, much of what wiil be
stated will also apply to the other institutions in the United States who

' offer advanced degrees in the Iield of Adult Education, These three were

selected because of the writer's knowledge of them, and because they repre-

et

sent the geographical area in which most persons in West Tennessee have

requested information,

Regardless of the institution, their program is basically designed
1 as a professional preparation program for persons preparing for or now en=
gaged in the following leadership roles:

1. The Administrator of Adult Education who ies responsible for devel-
oping, staffing, executing, and administering the adult education
programs of any one of the various agencies of Adult Education,
Such positions include: Directors and Assistant Directors of
University Extension Divisions and Cooperative Extension Services,
Directors of State and County Departments of Public School Adult
Education, Directors of Education Divisions in Labor Organizations
and the Military Services, Deans of Evening Colleges, and Directors

4 of Education for a variety of Voluntary Organizations and National

- Associations,

2. The program specialists in Adult Education such as Cooperative
Extension Specialists, Community Development Specialists, Con=
ference Coordinators in Centers for Continuing Education, Library
Specialists in Adult Education, and others who are primarily res-
ponsible for program planning and developnent,

) 3. Supervisors and Training Spacialists in Adult Education such as
In~Service Education Directors in Business and Industry and Di=~

. rectors of Training and In~Service Education for professional

] Associations, Governmmental Agencies, Universities, Churches, etc.
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4, Adult Education Counselors and Master Teachers such as Counselors
and Teachers in University Adult Education Divisions, Evening
Colleges, and Public Schools,

5. Adult BEducation Researchers and Professors of Adult Education,
The graduate progran in most institutions is flexible in that a
program of studies will be developed with each student so that the student
can select the courses which will best develop the special commetencies
and understanding needed in accordance with the professional role or roles

N

that he plans to assume,

Most institutions require a combined score of approximately 1,000
on the graduate record examination to bereligible for enrollment in the
doctoral program, particularly if you desire financial aid. However, in
most cases, you can enroll :Lf. you fall a little short of the desired score
(Maybe up to 100 points) if the department will recommend you,

Now, let us exanmine the three institutions mentioned previously:

1. University of Georgia: Hae seven assistantships in Adult Education
that require twenty houre of work per week and pay a Master's .
candidate $4,800 per year and a Doctor's candidate $5,200 per year,

2, Florida State Unlversity: A limited number of research and teach=
ing assistantships are available, These carry a ten month stipend
of approrimately $2,000., Several internships are available, and
these rzinge from $2,000 to $4,000 depending upon the experience of
the student and the nature of the assigmnment, Students are also
encouraged to apply for University Fellowships as described in the

Graduate School Bulletin., University Fellowships are awarddéd on
8 competitive basis,

; In addition to these sources, some students are 2ble to finance
i their graduate study by part-time employment with any one of a
‘ nuber of state and governmental sgencies in the Capital City.

] 3. North Carolina State University: Has approximately 25 assistant~
: ships wvalued at $3,000 each, In addition, there are 20 fellow-
ships wvalued at $5,200 eack,
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Again, let me emphasize the importance of making at least 1,000
on the Graduate Record Examination; however, if you "‘all a little short,"
there is still a chance that you may bz accepted,
The GRE will be offered December 13 at Memphis State University,
Any of you that are interested, please contact the Graduate School and
they will give you the application forms or mall them sut to you if you
prefer.
For further information regarding these universities® prograns,
contact the following persons:
Dr, George Aker
Professor and Chairmsn
Department of Adult and Continuing Education
College of Education
Florida State University
Tallahassee, Florida 32306
Dr, Edgar J. Boone
Profernsor and Head
Department of Adult Education
Box 5504
North Caroline State University
Raleigh, North Carolina 27607
Pr, Curtis Ulmer, Chairman
Departnent of Adult Education
College of Education
"The University of Georgia
Athens, Georgia 30601
In addition to these three universities, the University of North
Carolina &L Chapel Hi1ll also haa a Master!s and Doctor’s program; however,
the writer is not familiar with the requirementsg, particularly'since the
doctorate was just recentiy approved. For further information regarding

the program, contact Dr, Eugene Wataon, Chairman, Department of Adult

Education, University of North Garolina, Chapel ﬁill,_North Carolina.
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At the Master's level, other universities are making progress
toward the establishment of a Master's program. These include Mississippi
State University (Dr. Don Seaman), Auburn University (Dr. Harry Frank),
and the University of South Carolina (Dr. Bob Snider).
In addition, it is rumored that two additional Georgia and
Florida Universities will move in this direction next year.

Graduate Stuady in Adult
Education in Tennessee

In addition to Memphls State University, the University of
Tennessee has just decided to "toss its hat in the ring." Dr. John Peters
will be joining their faculty in January, 1970. It is understond that
somz2 of the other universities in the state are interested; however, no

commitments have been made for the immediate future.

Graduate Study in Adult Education
at Memphis State University

At pregent, four courses in Adult Education (all 7,000 level)

have been approved by the Graduate School. These are as follows:

1. Educ 7080, Basic Principles of Adult Education: This course will
provide an overview of the field of Adult Education, Emphasis
will be givan to philosophy, objectives, and nature of Adult Educa-
tion, its problems and possible solutions. Further emphasis will
be placed on historical development, program planning, methods and
technidques, and the nature of the adult learner.,

(New number will be ADED 7080)

2, Edue 7081, Methods and Techniques in Adult Edugatic-+ After
exanining the characteristics unique to the educated and under=
educated adult, emphasis will be placed on an analysis of the
methods and techniques available for working with adults, includ-
ing the cormunity development method, and their applicability
under varying circumstances, (New number will be ADED 7081)
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3. Educ 7082, Programmirg in Adult Education: Emphasis will be
given to understanding the theoretical foundations upon which
the programming process is predicated, developing & theoretical
model, and acquiring the conceptual tools necessary for analyzing
the programming process in any adult education organization,
{New number will be ADED 7082)

4. Educ 7095, Spccial Problems in 4Adult Education: This course is

designed to enable students to pursue individual interests and
needs under tha direction and guidance of the faculty.
PREQUISITE: Permission of instructor prior to registration,
(New number will be ADED 7095)

In addition to these courses, two more have been spproved for
offering in the Fall of 1970. These include:

1. A0ED 7130, The Adult Learnmer: A critical examination will be
conducted relative tc the major learning problems of adults,
Emphasis will be given to the factors which sffect learning ability,
achievement, and motivation throughout the adult life cycle.

2. ADED 7245, Curriculum Planning in Adult Basic Education: After
exenining the unique characteristics of adults, attention will be
focused upon principles of curriculum building and their applica~
bility to adult education clientele,

In addition to the offering of graduate courses, a Master's Degree
proposal has been written and is currently 'weaving its way" through admin~
istrative channels, Therefore, you cannot receive a Master's Degree with
a major in Adult Education at this time. However, by the Fall of 197C
(maybe Spring), you will at least be able to obtain & minor in Adult Ed~-
ucation,

Let me say a few words to those of you who have not been admitted

to the Graduate School at Memphis State. You cannot take a graduate course

on campus unless you have cfficially been admitted to the Graduate School.

The procedure involved is as follows:
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1. Go by the Graduate Office in the Administration Building and
pick vp an application form or call them, and they will mail
it to you,
2, When you return the application form, it must be accompanied by

2 $5.00 application fez if you have never been to Memphis State
before as a student,

3. You must take the Graduate Record Exanination (800 score needed)
or the Miller Analogy (27 score needed), You can take the
Miller Aralogy simply by cdlling the Testing Office at Meuphis
State (321~1428) and arranging for a tine.

4. Two copies of your undergraduate transcript must be forwarded
from the college from which you gradusted, Memphis State Univer-
sity will furnish this for their students,

At present, no agsistantships ere available in Adult Education,
However, this year, one person received one through the Bureau of Edu~-
cational Research. Prelininary discussion is now taking place with hopes
of aiming at some method of assistantshipa or internships in Adult Edu-
cation.

The question has been raised regarding teacher certification in
Adult Education. Wo policy has been determined in this regard; however,
there appears to be a trend in the United States of favoring either teacher
certification (for example, 6 semester hours in Adult Education) or addi-
tional pay if omz has taken a certain number of hours in Adult Education,
This has bzen slow in developing since institutions have not been equipped
state wide to offer this training, Yet, it is felt that the State of

Tennessee will move in this direction somatime in the future,
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PANEL DISCUSSION ON
PROBLEMS IN THE ABE CLASSROCM*

Dr. Donnie Dutton, Chairman

Miss Dorothy Halliburton, Level I Teacher

- Mrs. Iola Vaught, Level II Teachex

} ; Mra, Royline Hodnett, Level IYI Teaciier

i DUTTON: First, let me introducc_a the members of the panel,
Representing Level I Teachers is Miss Dorothy Halliburton; level II

[ ‘ Teachers, Mrs. Iola Vaught; and Lavel III Teachers, Mrs, Royline Hodnett,

“ I understand that these ladies are well qualified and have all the answers,
I will act as moderator of the panel. If you have any questions, any prob=-

“ lems, or anything that is bothering you regarding your students, these

) three experts will be happy to present their views. Therefore, I will

! entertain questions at this tine,.

r-i PARTICIPANT: Should we have socials in adult educaticn:

PANEL MEMBER: I would say yes and no, It all depende on your

J ‘ class, If you have a class that 1s interested in socials, I would say yes.

‘ If you have one that would rather work, I say work, At Christmas, I judge

vhat ay class wants to do, If they went to have refreshments, I say good;

~ and 1f they want co work, IL‘say good, also,

PANEL MEMBER: I was going to say practically the same thing., It

is according to the class you have. Now, if you have a class of young
adults, they are interested in socials; so you go along with them, Most
{_' of the time, if you have a clase or older adults, they would rather work}

therefore, you respond accordingly.

J ' * Much discussion ensued betweem.members of the panel and audience
other than what is presented here. The tape recorder failed to record this:
Q ‘therefore, it could not be included in this dialogue.
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PARTICIPANT:

In-relation-to-this-question;—are we speaking-of
Christmas socials or social activities that might be helpful in some wey
to interest the class or serve as a motivator during the class period?
PANEL MEMBER: It would probably be a special occasion like
Christmas. Sozials would probably be held at Christmas and at the close
of the school tern,
DUTION: 1In other words, you are not recommending socials as an
everyday affair but just on special occasions,
PARTICIPANT: then a teacher has Levels I, II, and III adults all
in the same classroon at the same time, how does he keep them all interested?
PANEL MEMBER: The best thing I can tell you to do is individualize.
You have to Zeach more on an individual basis, We do that now &nyway, but
I have been a victim of teaching younger children, grades one through six
at the same time, I found that I could not just get in front of all those
children and teach everybody eommunication at the same time, The same
would be true with adults, H'You go to this group of adults and whatever
this person is on you work with this particular person, and you have to
individualize more. I have never taught Levels I, II, and III adults at
the same time, but I have taught children at different grades, and I believe
that is the way I would do it,
PANEL MEMBER: I teech Level I, I find that I have some in there
that are not ready for Level II; so I ﬁave vhat you call tearmwork, They
work togéther. Maybe there is one who is further advanced than the others.

I let them sit together in groups and kind of help each other that way.,

4
3
2
4
]
3
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PARTICIPANT: If you are Working with one student &nd he dces not

want you to leave, how do you do this without making him mad?

PANEL MEMBER: Adults are like children in a lot of ways, and we
have to let this person know that there are other people who need the
teacher's help just as much as he does. Some students need more attention
than others, but I will not give ther all of ny attention just to satilsfy
their selfishness, Sometimes they will call you and pull you by your
sweater or dress to try to pull you back, and I just say, "I will be back
in a minute darling,"

PANEL MEMBER: If you have just left this person and he wants you
to come back, just tell him that you will be back later and try to get back;

PARTICIPANT: VWhat types of activity would be halpful to these
adult basic education classes?

PANEL MEMBER: An activity that they enjoy quite a bit is teking
theia to the librery end teaching them how to use it, Most of these adults
do not know hiow to use the library facilities, IMany adults would go and
check out 'béoka if they only knewﬂhow. Lasf year, we were glven a list
of books frem the public librery that could be checked out that were on
an adult level; therefore, trking them to the library and teaching then
how to use it would be one excellent activity and one that they would enjoy.

PANEL MEMBER: Educational txips are good. You should *'feel
your students out" to determine the kinds of activities in which they are
interested,

DUTTON: Let me throw thie question back to the group for a few

minutes, How many in here have carried their students anywhere? What
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— ———kinds of places were thesa? (The tape recorder was unable to record the
discussion that followed).

PARTICIPANT: How does a teacher decide how to place students at
the level at which they should be working?

PANEL MEMBEE: The method I use is something like this., When
the students come in to register, I register all of them, and I do not
give them a written test right then due to their fear of testing, I let
each one read a paragraph or two from a book, and I can tell just about

" whether they should be placed in Ievel I, II, or III, If it looks like
the student is pretty good, I will place him in Level II, becauca it is
such easiler to move him to Level III if he is better than I anticipated,
In other words, it is easier to move them up than to move them down,

DUTTION: Let me share with you a technique that has proven helpful

- to some teachers, These teachers have placed the Reader's Digest, one
through eight, Reading Series around their rooms., When & new student
enters, the teacher politely tells him to look around and that she will
be with him in a few minutes. Invariably, these teachers report that the
student will begin looking at these books and will tend to *settle" with
one that approsimates his reading ability.

PANEL MEMBER: According to Tillman, when adults come to you, they
are already frightened., Therefore, administering a test the first night
might 'scare_ them away, So, he suggested that you give these students a
list of words and see how many of them they could pronounce in order to

determine the placement level,
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PARTICIPANT: What are some of the problems in teach..ng adults
that are different from those encountered when teaching children?

PANEL MEMBER: Adults do mnot remember as ruch as children.

They do not have as much time as children to "put into" their work. They
do not have the confidence the children have,

PANEL MEMBER: Their learning ability is slowing down, and they
are shy or possess a fear of not being gble to achieve. Because they are
adults, we camnot assune that they know., If the teacher shows enthusiasm,
the students will respond to this,

DUTION: I see by the clock on the wall that our time allotment
is about gone, In the couple of minutes that we have left, I would like
to ask each of the pancl members to tell us Ma behavior" that they exhibit
that would be a way of encouraging the students, making them feel more at
ease, etc,

PANEL MEMBER: I try to treat them as adults or as peers. I
try to make them feel that we are all one family,

DUITON: Im other words, you try to minimize the teacher as an
authority figure and promote the idea that we are sil one group trying to
help each other with a certain task,

PANEL MEMBER: I try to treat them all the same and not have
favori:tes. I pronote the idea that each is eg important as the other,

PANEL EMBER I.apeak to each one sach night and say something

to him that lets him know that I have a personal interest in hin as an

individual,
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GUIDANCE AND COUNSELING
Morris Bubsy
Area Specialist in Guidance
Memphis City Schools

This is the part of the progi'am called guidance. Guidance canu
be compared somewhat with English., If you rvemember, your English teacher
gave you certain rules of English but then proceeded to expound on excep=
éions to these rules. Now guidance is similar to this. There are excep-
tions to the rules, So regardless of what I say this evening, I am sure
that you can think of legitimate exceptions, and this is all right,

Now, we are living in tense and difficult times==times that demand
0 think for themseives so that they will be
able to make sound and raticnal decisions. Ve, as teachers, must be con=
scious of our actions and reactions and the effect that they may have on
our clientele., You know, a lot of paoples?! minds are like:concrete-~all
mixed up and permanently set. A mind can only operate effectively when
it is like a parachure-=open!

Host authorities state that it is important for teachers and
students tc have rapport, Our experience in the ABE program here in the
Memphis City Schools has borne this out. We should all work as peers and
make everyone feel as if he or she is a member of the group,

Let me give you a quick overview of what we will try to accomplish
during this portion of the program., First, Mr, Jordan and I will demon=
strate in a fole-playing situvation, the wrong and the right way of enrol=~

ling a new étudent in an ABE class, This will be followed by a discussion
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on motivation and attitude change., After this, I want to dlvide you into
saall buzz groups to formulate some questions regarding guidance and
counseling.

(This was followed by the role=playing situation described
previously).

Most of you have a guidance overview that was used last year.

If not, indicate this and we will give you one. This overview points

out that from the atandpoin; of administratora, supervisors, guidance
coungelors, and teachers, you, the teacher, are the most important aspect
of the ABE program. Mr, Welch's job is to obtain the money, books, etc,
The supervisors job is to see that you receive your supplies and assist
you with your problems. The guidance counselor is tc; be & resource person
since we do not have counselors for each classroon, Therefore, you are
the group that has the responsibility for shaping these inquisitive wminds
and for giving these students the guldance and counseling that they des-
perately need.

What about motivation? This is a pretty big topic and I certainly
do not have time to cover it here éonight. However, let ma just state
that one simple method of motivation Is to show a little enthusiast. Be
excited! As you drive to your ABE class, leave all your family problems
behind yov. Become mentally pfepared for the important tagk that awaits
you, Be -d_etefmiﬁed fo smile, to exhibit patience, etec. as the class pro=-
gresses.,

In yourl role as a teacher-counselor, there are four basic things

that will confront you, Numbef one is lack of education. Lack of
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education could be described as not having the ability or background to
leern a skill, There is no grade level involved, Grade level is not
important in the adult world of work., The important thing is, "What
éan you do now?®

Number two is money. Money is important, You have to have it
to eat and for all the other things necessary for existence in modern
day soelety. All of the factors involved in better utilization of tioney
are important to adults,

Number three pertains to the many facts that revolve around the
' sex question., What is the responsibility of the family toward sex? Sone
peopie do not like tc discuss sex and its many ranifications but this is
becoming more difficult to avoid. As a teacher-counselor, you nust be
prepared to cope with this problem, end you must dzternine ahead of time
how you plan to handie some of the situations that might arise.

Numbér four is the physical and mental health of 2 person, Several
years ago, the emphasig was on physical health, It seemad that everyone
wanted to be a Charles Atlas or Joe Lewis. Then the emphasis shifted to
the mental. It became quite fashionable to visit a psychiatrist and
vhen friends associated, the topic usually drifted around to psyéhoanalysis,
where each tried to diagnose the others' problems, It is generally agreed
now, however, that we need to regroup and work for a balance between mental
and physical health, You can assist your students through Levels I, II,
and III and then on through the GED; however, if they possess a hezlth
‘factor that prevents them from going into the occupation that they have

chosen, then they are going to be disappointed, Therefore, part of your
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role 18 to help your students plan now for the criteria that they will have
to meet in order to obtain a certain job,

Now, I want you to just t:urn”right: in you seats and join together
in a small buzz group of about four or five people. I want each group to
formulate a question to which they would like to receive a brief anawer,

(Buzz groups were formed and questions ascertained),

FIRST QUESTION: How do you keep students motivated?

ANSWER: Vai:iety! Change your tactics! Change your teaching
techniques! Challenge the students! Get them involved! Get them off
balance ~occasionally. Keep yourself motivated, and by all meahs, keep -

a snile on\ your face=-~not an artificial one btit: one that is sincere; adults
know the difference.

SECOND QUESTION: How do you tell a Level II adult that he is
not ready for the GED test?

" ANSWER: Keep a GED preparatory bock or one on how to score high
on the GED availablevas: all times., Let the adult lodk at 1it, and he will
see for himeelf that he is not ready for the GED test,

“ | THIRD QUES'I.‘ION. How far can you go as a teacher-counselor w:!.t:h
adults?»- | |

| ANSWER Gééd»eéﬁ‘;an—sense“éﬁa'your good judgmeht will be the
number one cri.t:exion in this matter, . “Your &airing and working with adults
will be anotehr crit:erion in how far you may pzoceed. You know yourself
and your own . capabilit:iea and limit:ations. |

Time will prevent: us from deali.ng wit:h any more of t:he questions,

Let me._n.onclude by s_ayi.ng t:hat: the adu],t: basic eq\u(_:at:ion progran will be




et aay

73

a major factor in training people who possess the basic fundamentals in
aiding industry to upgrade their work force, What do I mean? I nean
simply that many persons are not equipped to pass job qualifying tests,
job aptit~de tests, etc,, that will permit them to enter vocational train-
ing, or they are not equipped to fill ou: applications and make a good
impression on a potential job interview. If they can function at the
top of Level III and have a little self-confidence, they can go into the
business and industrial complex and compete for better paying jobs.

However, we also know that many jobs are open only to those who
possess a high school diploma, Many adults will never receive a diploma,
However, they will come into your program for many reasons, including self~
satisfaction. To learn to read the Bible, to take a more active part in
PTA, and to teach a Sunday School Class are just a few of the non=~job
oriented reasons why some of your students are present, So do not try to
put a yarkstick on your students. Give them the best feaching and counsele~
ing that you can provide, always traiﬁing then to take the best information

available and make their own decisions, This is the way people improve

themselves,
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CURRICULUM BUILDING
Mr. Jimmy Jordan
Supervisor of Adult Education
Shelby County Schools

Vhat is taught to the undereducated adult in the classroom is
limited to these individuals being hungry, burdened with responsibilities
and spegking another language. Not that they speak a foreign language;
but if we aré not comnunicating with them, then we are speaking another
language. Education is association, and curriculum is the agenda by
which the idea of association takes place. Vhen an agenda is agréed on,
then 1t is felt that communication hés taken place, This implies that
the curriculum is somzthing used to help us to communicate.

I feel that we are not using the curriculum correctly. The
student is not being iﬁvolved in determining what he needs to learn.
Rather, we are deciding what he should have; then we pour it down his
throate 1 feel that he should be involved in plamnning his own future.
Usually, the learning should étart with the student ra;her than the
teacher. I enrolled in a class under ﬁr. Dutton; and és I reflect shout
what transpired, it appears as if his approach was good, He had me to
Yempty. out" relative to what I felt that I needed, and he did not say very
much, He then incorporated what I felt weté my needs in with what he felt
I needed. This was very gﬁod. For instance, I go into & restaurant, and
the waltress comes over and wants to know what I want. When I convey my
wants to her, she then tries to arrange for it to be fixedufo satisfy my
needs. When you go to a doétor, you giﬁe him information as to what ails

yEu, and he will take this information and_starﬁ from there.
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Instead of this approach, however, we tend t6 tell an adult that
we are going to give him what he needs; however, we do not bother to con=
sult him as to what his needs are. In other words, we &s teachers of
adults must ask oursalved whether we are giving adults what they need or
what we want them t¢ have.

In order to do the best job possible, we should find out what is
needed in the community snd what i1s needed with a particular group, Then
we have a basis for making judgments about the curriculum, This is the
only way that we are going to get to the root of the problem.

There are many factors which should be involved in the development
of a curriculum, Four primary concerns are‘the administrator, supervisor,
teacher and the student himself, The student should be involved in the
planning of the curriculum, Anothex ‘factor that shoqld be considered is
the sex of the student, The needs for a man mey not be the same as for a
woman, These are gome of the things thet we cught to think about in try-
ing to help others,

There is no one best curriculum for all people, Individualized
ingtruction is needed, I feel that in the future, the curriculum will
be geared more on an individual basis. It is difficult for a teacher to
reach the needs of an indjvidual unless he knows something about his life
situation, such as his hém;_a conditions, living conditions, how he thinks,

_ete, ‘Without ;his b#sic knowledge, communication between the teacher and
the student will be difficult,

Too long, soclety has sanctioned the belief that adults are not

;Expected_to attend school. School is for children, As a'consequence,
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teachers attempt to educate adults as if they were children, Adults need
different training and need to be treated as adul::,

Adults need to be educated in every respect, not just for a job,
We need to educate adults so?ially. If wé prepare them for a job only and
do not carry them to the extent that they realize that education is a
continuous process, then we have short-changed cur clientele, You have
to make them realize that education does not stop with a Level III education
or a high school diploma, Maybe the answer to this dilemma lies in the
functionsl approach to curriculum--how well we design programs to meet the
needs of those to be served.

In summary, let me pose a few questions for you to ponder in the
days ahead. Who should be involved in developing the cprriculum for adult
basic education? Should the student be 1nvolvéd or not? Can a curriculum
be developed a year previously to being used? Why should we have a

curriculun?
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PR(_)GRAM ADMINTSTRATION
tir. Blake Welch
Assistant Director of Adult Education
Memphis City and Shelby Cuunty

There are several '"housckeeping' items that need to be disposed
‘of today. Tirst, make sure that you have a permanent registration card
on every student, Fill out the back of the card with any information
that yow may have that would be of help to this person, A lot of times
they will leave Memphis and apply for a job., On the applicatlon, there
will be a place for the last school attended, and they will indicate one
of our centers, If the potential employer writes to us and we do not have
the information, it is quite embarraésing@

The next item concerns the monthly report, We have to make a
report to the State Department of Education at the end of every month and
all of you that have been'wi'th us are faniiliar with this report, It‘is
not complicated. Please send it to my office the morning following the
last teaching day »of the mt;nth. If there is just one report absent, the .
final report cannét be sent to Nashville; so, be punctual with fhese. |

We have a terrific problem in trying to locate teacher substitutes,
If you know of anyohe who would 1ika to be a éubstitute in this program,
please teil hin to get in contact with us._ If you are”goin’g. to need a
’ aubsﬁitute; pléase let us. knoﬁ as soon ag possible. Occaseionally, a
: teacher:fgi,_iis to call when she is gbling to be out sick. :&11 of you. know
th'iaf "thris "is.'tiot right and !‘:hatv it causes a class!bfradults to waste their

time, We would appfécj.até it 1f this does not happen anymere.
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Most of you know something of the problem that the pwyincipal of
a day school has with communication., If the day school principal has
forty to fifty teachers in one location and has communication problems,
you can imagine the difficulties we have with around one hundred ten -
classes in fifty locations, So, if you have questions that need angwering,
call us even if it is on your lunch hour or at our home at night., The
more we can communicate with each other, the smoother out total cperations
will be,

Our guidance program ig a community operation, and we would like
to have everyone in the community participate, Last year, we had a group
gession in one of the schools, and we had nineteen uew people to register,
So, this program willT help., Use this guidance program., e have people in
thils program who have been here aver since the program began in 1955, We
must find ways of helping people to move gut of this program and intoc one
of the cther programs or else the taxpayer is not receiving anything for
his money, These people should begin to move into other programs and
learn ways of earning a living,

There is a question rggarding whether classes should be calied
off or not under certain circuﬁétances. Administration has requested that
" you operate as normal as possible. No one is going to ''second ‘guess"
you and ask why you turned your tlass out early if you felt the situation
trrvarfanted it.  If extenuating circumstances should exist, then you will
have to make the final decision, I em very concerned about this, because
this .kind‘ of thing can feally-harm our program, We have the bést progf;!ﬁ:

in adult ed\;catﬁiqh‘that’walhave ever had, It will be very discouraging
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to see it go down the drain, so to speak, You must exert l:adership,
Let's operate as normally as possible, If the Board calls off classes,
it will be on the radio and, if possible, in the evening newspaper, If
at anytime you are in doubt, call the office, Regarding bad weather, one
rule of thumb if that is the day school is out, then the adult program
will not operate either, |

As for materials, we have had a few problems, We ordered materials
for about fifty,classes as this has been all that we have needed this early
in the past. However, our enrollment has really "mushroomed” this year,
As a consequence, some of yod may not have received materials as rapidly
2a you would have preferred. Please bear with us and this situation will
soon be solved,

Some of you have last year's registration cards--please retura -
them to us, At the end of this year, we are going to ask you to place
the student®’s name, telephone number, and grade level on a sheet of paper,
Then when we return next year, this information will be immediately
available to the teacher,

I would like to mention twc; programs that are in existence that
might be of interest to your students, One of these {f.s geared toward the
student earning a regglar high school diploma and thekybther is the GED
progfam. let your clientele know that these programe';re available and
whengver the guidanée céunselors come around, they will assist you in
this regard, The guidancé counselors will be around more often this;‘
year, If you are vrea;ly and would like to have them eafly; call in and

set-up anA‘app'oint:ment:. These people are here to serve you, so make use
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of their gervices,
I have constantly referred to the fact that if you have problems,
call us, Let me give you some phone numbers and emphasize that if an

emergency arises, regardless of the time of day or night, let us know about

it,

Board of Education: 323-8311

Straight Line: 323=4218
Welch’s Home: 388~3265
Jordan's Home: 876-5612
" Cumming's Home: 388~1969

Busby's Home: 398-6677
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SUMMARY OF RESPONSES FROM THE WORKSHOP
USING THE KROPP-VERNER EVALUATION SCALE

1, _5 It was one of the most rewarding experiences I have ever had,

; 2, _ 3 _Exactly what I wanted,
e 3. .24 1 hope we canchave another one in the near future,
5 4o 27 It provided the kind of experience that I cam apply to u!y own
- situation,
j 5. 34 It helped me personally,
D 6. _42 1t solved some problems for me,
7, 38 /I think it served its purpose.

8. _39 It had some merits,

———
[N

9, _13 1t was fair,

4

———

10, _11 It was neither very good nor very poor,

|

11, _.3 I was mildly disappointed,

? )
et

12, _10 It was not exactly what I needed,

.10 Tt was too general.

- e
-
w
L ]

14, S5 1 am not taking any new ideas away, ”

;J 15, .:.__2___It'diqn".;"hb1<1d,m§ interest,
"l : 16. _2 It 'was téo supérf:lc:lal.
= 17, ___;___1 ieave dissatisfied,
j S 18. It waspo»arly plahned.
, 19.I:- ___1____1 cl;idnf.t;?zlé‘rn a th:lng, ,
H . , %520:. Tt was 'af}?i.comple‘t.e “'?;;zas'te of time,
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& ADULT BASIC EDUCATION

Inservice 10=17=69 Memphis State University

. |

Time Activity Person Respongible

4:00=-4:15 Overview of Aduit Education Dr, Donnie Dutton

)

4:15-5:00 . Panel Dr. Donnie Dutton, Chairman
Hiss Dorothy Halliburton, leve
Mrs, Iola Vaught, Level II
Mrs. Royline Hodnett, Level II

5:00-5:15 Break

5:15=5145 Guidance Progran A Me. Morris Busby
5:45=6:15 Curriculum Building Mr, Jimmie Jordan
6:15-6:45 Prograt; ;.?Iministration Mr. Blake Welch

6:45-7:00 Ingervice Evaluation Pr, Donnie Dutton
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KROPP-VERNER EVALUATION SCALE*

Pleagse follow directions carefully: Read all twenty of the following
statements, Check as many statements as necessary to describe your
reaction to the workshop,

l1._____It was one of the most rewqrding experiences I have evex had.
2._____Exactly what I wanted,
3.____1I hope we can have another one in the near future,
4e_____It provided the kind of experience that I can apply to my own situatiom
S._____1t helped me personully,
6._____ It solved some problems for me,
7,_____ 1 think it served its purpose,
8._____ It had some merits,
9. It was fair,
10.____ It was neither very good nor very poor,
11, ____ I was mildly disappointed,
12, It was not exactly what I needed,
13, It was too gensral,
14.____~___I am not taking any new ideas away.
15,1t didn't hold my inl:erest.
| 1_6.._._‘__1(; was much’ too superficial.
17, T iéave dissatiefied,
18, ¢ | It was- very poorly planned
. 1 didn't learn & thing,
20.__; It was & complete vaste of time

_ * Dr. R. Kropp and Dr. C. Verner, Florida State University

IF_YOU WISH ADD ANY COMIENTS ON REVERSE SIDE OF THIS PAGE
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ABE VIQRKSHOP

Sex 2., Marital Status
ilale Single
Female Married

Divorced or Separated

Age Widowed
Less than 35 4, Degree presently held
35 and over Less thar Bachelor's
Teaching experience in Bachelor!s
Adult Education
Master's
Less than 1 academic year
E Specisalist

. 1-2 acadenic yecars

___J»Iore than 2 academic years

Adult Basic Education major teaching level
1. _Cgrades 1=-3)

1¥, - (grédes 4-6)

III, (grades 7-8)

Number of. yeara teaching in public echools other than Adult Basic Educa-

- tion.

Less than two years
2410 je’ars

More than 10 years

‘Bas your experience as 1isted ‘i.n question 7 been primav:i.ly in
: Elementary Education o

Secondary Education

E Ot:her \specify) :
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11,
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How did the variety and quality of instruction at this workshop
meet your individual and professional needs? (Please circle the
appropriate answer?

No Little ' Quite Extremely
Value Value Undecided Valuable Valuable

ldentify a specific objective that you feel the workshop designers
had in mind when planning the program, If you do not feel an ob=
jective existed prior to the workshop, say so and please explain why.

Please rate the degree of effectiveness of the workshop speskers.
(Please circle the appropriate answer)

A, BUSBY: Very Very
Low Low Mediunm High High
Comments ¢

B, DUTION: Very _ . Very
Low Low Medium High High

Corments
C.. JORDAN: Very = , Very
Low Low Medium ~ High High

Cotments




12, Indicate the degree of interest that you have in the following
topics for future workshops,
Low Medium High

Recruitment and Retention

Methods and Techniques

Testing and Evaluation

Curriculum De\’?e'lopment

Group Dynamics :

Guidance and Counseling

Placement of Students

Adult Learning

Development of Materials

Master Teaching Demonstration

Other (specify)

13, List, in order of importance, the three areas of concern in question
12 that hold the most interest for you,

1.

2,

3.

14, Identify anything that you feel impeded your ability to learn during
th:l.s workshop




15.

. 16,

17.

18.
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Do you feel the workshop experience will increase your effevtiveness
on the job? Yes No

Explain your answer:

Identify the greatest overall strength(s) of the workshop,

Identify the greatest overall wesgkness(es) of the workshop.

A, I am interested in attending Adult Education courses at Memphis
State.,

Yes No

1f you marked "No' above, please STOP HERE, If 'Yes" was marked,
please continue,

B, I would prefer Adult Education courses offered at the following
1eve1.

Graduate Undergraduate

C. I would prefer to attend Adult Education classes on the follow~
" ing days. (Please indicate a first and second choice.)

Monday Thursday
Tuesday Friday
Wednesday Saturday

" D, Iwould prefer to attend Adult Educatmon classes at the follow~

ing tinme,

N

/.'
)

Other (specify)
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CONSULTANTS- AND STAFF

Mr, Morris Busby

Area Specialist in Guidance
Adult Education

Memphis City Schools

Dr, Donnie Dutton
Associate Professor and
Director of Adult Education
Memphis State University

Miss Dorothy Halliburton
Level I ABE Teacher
Memphis City Schools

Mrs, Royline Hodnett
3{ Level III ABE Teacher
Memphis City Schools

ﬂ Mr. Jimmie Jordan
- Supervisor of Adult Education
Memphie City Schools

[ . ' Mrs, Iola Vaught
Level IXI ABE Teacher
i— Memphis City Schools

b - Mr, Blake Welch
Assistant Director of Adult Education
I » Memphis City and Shelby County Schools
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Miss Dorathy Akines
Dunn

Mr, David Anderson
Sheroood Jr,

Mrs, Robbie Aven
Sherwood Jr.

Mr, Richard Banks, Jr.
Viestside High

Mrs. Bertha Barry
Cummings

Mrs, Willie B, Brown

- Florida

Mrs, Christie Bryant
Longview Elementary

Mrs, Lols Byrd
Cypress Jr.

Mr, King .Cladwell, Jr,
A, B, Hill

" Mr. Billy R. Cathey

Hawkins Mi1l

- Mr, Bbolv:byv Collins

Board of Education

Mrs. Barbara Cooper

; Lauderdale

Mra. Christine Corpal
Ao Bo Hill » _"’

Mrs. Stella Crone

"_:1220 Perkins Terrace

Mrs. Faye C. Deans

1885 Edward

WORKSHOP PARTICIPANTS

Mre, Elizabeth' Drucmond
Kingsbury High

Mr., James F, Drummond
4977 Lynbar

Mrs, Nancy Epperson
3079 Bomah

Mrg, Edna E, Fisher
Hahley

Mr, John E, Gardnmer, Jr.
Cypress Jzx.

Mrs, Wiliiam T, Gavin
1170 Dearing

Mr, Walter R, Gibson
Leath

Mrs, Thrist N, Greem
Hamilton High

Mrs, Marilynn Halfacre
359 Cambridge

Mrs, Dorathy Halliburton

.Idlewild

Mrs, Martha Hammett
Cunmings School .

Mrs..']ix_'is Harris
Klondike -~

Mr. Floyd Harrison, Jr.
Lester Elementary

Mr. To C. Heard

- Oakhaven High

Miss .Judy Hanry‘
Tech High




Miss Nell Hodges
White Station Elementary

Mrs. Royline Hodnett
East Elementary

Mrs, 0'Neal Holley
Porter Jr.

Mrs. Claudine Horne
LaRose Guidance Center

Mr. Elbert House
Corry Jr.

Mrs. Shirley Hubbard
35 Fermwood ‘

Mrs, Armetté Jackson
Westside Elementary

M., E:;nest Johnson
Geeter High

Mrs, Katherine Jones
“Kansas Street

Mrs. Louise C. Jones
‘A. B.,_ Hill

Mré. Linda Rellow
LaRose School

Miss Elizabeth Kenkel

Douglass -

Mrs. Irma Laws’

Georgia Avenue

' Miss Fay D. Lee
Locke . ‘ o

© Mrs. Lila Lipscomb
Westside High :

E Mr,f.iameé_i.udkey
‘White Station High ©
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Mrs. Sharon T. MacGaw
1034 Court, Apt, 211

Mrs, Lois McHaffie
Tech High

Miss Carolyn Middleton
Knight Road

Mrs, Patricia H. Mosby
Locke

Mr, Marshall Mozingo
Hawkins Mill

Mrs. Helen Nunn
3562 Barron Road

Miss Barbai:a Parker
2417 Blue Road

Mrs, Hazel E., Parker
1826 Dearing

Mr. James Patrick
Melrose

Mr, James R. Pautrick

~ Oakhaven

Mrs, Rarbara Payne

Stafford

Mrs. Elizabeth Plaxico
Prospect Guidance Center

' Mr. Glemn Ramsey
. Sherwood Jr.

Ml.'s.r Mér‘jorie Rasmussen
Tech High :

Mrs, Doris Ray
Cypress Jr.

Mr. Frank H. Reed
Corry Jr. o
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Mrs, Natalie Reed
3991 No., Watkins #5

Mrs, Alida Scarbrough
334 Buena Vista Place

Mrs, Ann Self
3100 Howmewood Drive

Mrs, Lois Simmons
3332 Dawn Drive #5

Mrs. Karen Stafford
3267 Prince George

Mrs, Patsy Stidmon
472 Parkdale

Mrs. Ruby Taylor

LaRose Guidance Center

Mrs., Emily Travis
5056 Newcastle

Mrs, Iola Vaught
Locke

Mrs., Faye Williams
Georgia Avenue

Mr, Lev Williams
1716 So, Orleans #1

Mr. Roosevelt Wiliiams'
Rozelle



TABLE 9,-~The association of selected characteristics of adult basic education persomnel and the
degree of interest in attending a workshop relative to recruitment and retemntion

Degree of Interest

Characteristic _
Low Medium High Total |
Number Per ceit Number Per cent Number Per cent Number Per cent

Sex

Male 0 .0 8 42,1 11 - 57.% 19 100,0

Female 5 14,3 5 14,3 25 71.4 35  100,.0
Marital wnmncu _

Singie 0 0.0 2 22,2 7 77,8 9 100.0

Married 5 14,7 11 32:4 18 52,9 34 100.0 . o

Other 0 0,0 1 10.0 .9 90,0 10 100.0 ®
Aga -

Less than 35 4 13,3 11 36.7 15 50,0 30 100,0

35 and over 1 4,2 3 12.5 20 83.3 2 100.0
Educational Level :

Bachelsr's degree 5 16.7 7 23,3 - .18 60,0 30 100.0

Master's degree 0 0.0 7 31.8 15 68,2 . 22 100.0

o - m

Experience in ABE )

Less than 1 academic year 4 19,0 9 42,9 8 38.1 21 100.0

1-2 academic years 1 10,0 1 10.0 8 80,0 10 100,0

More than 2 years 0 0.0 4 16,7 20 83,3 24 100.0

Aruitoxt provided by Eic:

E\.
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TABLE 10.--The association of selected characteristics of adult basic education personnel ani the
degree of interest in attending a workshop relative to methods and techniques

Degree of Hnnmummn

Characteristic
Low Medium - Hich Total
Number Per cent Number Per cent Number Per cent Numbar Per cent

Sex _

Male 1 4.8 4 19.0 16 76,2 21 - 100,0

Female 1 2.3 6 13.6 37 84,1 44 100,0
Marital Status .

Single 0 0.C 2 20.0 8 80,0 10 100.0 =

Married 1 2.3 7 16.3 35  8l.4 43 100,0 8

Other 1 9,1 1 9.1 9 81.8 11 100.,0
age _

Less than 35 o 0.0 5 13.9 31 86,1 36 100.0

35 and over 2 6,7 4 13,3 24 80.0 30  100,0
Educational Level | _

Bachelor'!s degree 1 2.7 6 16,2 30 81,1 37 100.0

Master's degree 1 4.0 2 8,0 22 88,0 25 100,0
Experience in ABE :

less than 1 academic year 1 3.7 2 7.4 24 88,9 27 100,0

1~2 acadecmic years 0 0.0 2 16.7 10 83,3 12 100,0

More than 2 academic years 1 3.7 6 22,2 20 74,1 27 1G0.0
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TABLE 11.--The association of selected characteristics of adult basic education personnel and the
degree of interest in attending a workshop relative to testing and evaluation

Degree of Interest

Characteristic
Low Medium High Total
Number Per cent Number Per cent Number Per cent Number Per cent
Male 3 15.8 7 36.8 9 YN 19 100.0
Female 3 8.1 11 29,7 23 62,2 37 100.0
Marital Status
Single 1 12,5 5 62.5 2 25,0 8 100.0
Married 4 10,5 9 23,7 25 65.8 .. 38 100.0 P
Other 1 10,0 4 40.0 5 50.0 io - 100,0 1]
Age | | _
‘ Less than 35 4 12,9 10 32.3 17 54,8 31 - 100,0
| - 35 and over 2 8.0 7 28.0 16 64,0 25 100,0
Educational Level ) ‘ _ _
Bachelor's degree 4 12,5 10 31.3 18 56,2 32 100.0
Master's degree 2 8.7 8 34,8 - 13 56.5 23 100.0
]
! Experience in ABE -
Less than 1 academic year 4 16.0 4 16,0 17 - 68.0 25 100.0
1-2 acadenic years 1 10,0 5 50,0 4 40,0 10  100,0
_ More than 2 academic years 1 4,6 9 40,9 12 54,5 - 22 - 100.0
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TABLE 12,.-~The association of selected characteristics of adult basic education personnel and the

degree of interest in attending & workshop relative to curriculum development

Degree of Interest

Characteristic
Mediun High Total
Number Per cent Number Per nmﬂn Number Per cent Number Per cent
Male 2 10,0 7 35,0 11 55,0 20 100,0 .
Female 3 8.3 17 47,2 16 44,5 36 100.0
Marital Status :
Single 0 0.0 4 50,0 & 50,0 - 8 100,0
Married 5 13,2 16 42,1 17 44,7 38 100,90
Other 1 10,0 3 30,0 6 60,0 10 100.0
Ase
Less than 35 3 %.7 12 38,7 16 51.6 31 100,0
35 and over 2 7.6 12 46,2 12 46,2 26 100,0
Educational Level . ,
Bachelor's degree 5 16.1 14 45,2 12 38.7 31 100.0
Master's degreec 1 4.3 9 39.1 13 56,6 23 100,0
Experience in ABE .
Less than 1 academic year 2 9.1 11 50,0 9 40,9 22 100,0-
1-2 academic years 1 9.1 6 54,5 4 36.4 11 100.0
‘More than 2 academic years 3 ‘12,5 7 29,2 14 58.3 24

100.0

%01

Q

Aruitoxt provided by Eic:

E




105

0°00T T2 627 6
0°06T  of 0°0s ST
0°001 92 z9y Tl
0°001  2€ 0°0s ot
0°00T 82 3
0°00T 02 0'0s Ot
0°00T _ 8 0°sz 2
E —— = T

9°82
0°cY
0°sL

6 2°v1 € _
ST £’8 € uog3eonpo Ligjuamory
ATTICWEId Uf dood.
mﬁm .QOﬂmﬁHMﬁ,. ‘Umﬂm
T 9L Z sxvek QT usyl OXOW
rA A | Y s1gok OT-0
qAV uoyl, 39030
8 6Ll S IIT 19897
6 0°¢ 1 11 AT
9 0°0 0 1 19897
(S i i o s s B s N s N v B

. UOT3ITONPe LIUPUOdDS

Q

IC

PAruiToxt Provided by ERIC

1




TABLE 13,--The association of selected characteristics of adult basic education personnel and the
degree of interest in attending a workshop relative to group dynamics

Degree of Interest

Gnaracteristic )
Low Medium —__High Total
Number Per cent Number Per cent Number Per cent Number Per cent
Sex | \
Male 1 5.3 5 26.3 13 " 68.4 19 100.0
. Female . 3 8.3 19 52.8 14 38.9 - 36 100,0 |
Marital Status \ | “
Single 0 0.0 6 60,0 4 40,0 10 - 1G60,0 B
Married 4 11,4 14 40,0 17 48,6 35 110040 -
Other 0 0.0 4 40,0 6 60,0 10 100,0 =4
w Age o ; _
' Less than 35 3 9.6 14 45,2 14 45,2 31  100.0
f 35 and over 1 4,0 12 48,0 12 48,0 © 25 1C0.6
_ Educational Level
. Bachelor's degree 4 12,5 13 40,6 15 46,9 32 100,0
u Master's degree 0 0.0 10 = 47.6 11 52,4 21 - 100.0 .
.. Experience in ABE : o - .
Less than 1 academic year 3 13.6 12 54,5 7 31.9 22 100.0
1-2 academic years 0 0.0 6 5445 5 45.5 11 100,0
More than 2 academic years 1 44 7 wo.b‘ 15 mu..nu 23 100.0
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TABLE 14.-~The association of selected characteristics of adult basic edueation personnel and the
degree of interest in attending a workshop relative to guidance and counseling

Degree of Interest

80T

Charasceristic _ : _
Low Medium High -Total
Number Per cent Number Per cent Number Per cent Number Per cent
Sex. A
Male 2 10,5 5 26,3 12 63,2 1.  100,0
Ferala 6 15.8 12 31,6 20 52,6 38  100.0.
Marital Status e
Single 0 0.0 4 57.1 3 42,9 7 100.0
Married 8 20,0 10 25,0 22 55,0 40 - 100,0
Other 1 11,1 3 33,3 5 55.6 9 100,0
Age . . _
Less than 35 5 15.2 10  30.3 18 54,5 33 100,90
35 and over 3 12,0 7 28,0 15 60,0 23 100,0
Educational Level . ‘ L
" Bachelor's degree 6 17.1 10 28,6 19 54,3 35 100,0
Master's degree 3 14,3 6 28,6 12 57,1 21 100,90
Experience in ABE ‘
Legss than 1 academic year 7 30.4% 8 34.8 8 34,8 23 100,0
1-2 academic years 1 8.3 4 33.3 7 58.% C 12 100,06
More than 2 academic years 1 4,3 5 21,7 17 74,0 23 100.0
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TABLE 15.-~-The association of selected characteristics of adult basic educatiorn personnel and the
degree of interest in attending a workshop relative to student placement

Degree of Interest

Characteristic
Low Medium _High Total
Number Per cent Number Per cent Number Per cent Number Per cent
Sex
Male 1 5.3 7 36.8 11 57.9 19 100,0
” Female 8 21,1 6 15,8 24 63.1 38 100,0
: Marital Status
' Single 1 14.3 4 57.1 2 28,6 7 100,0
; Married 5 12,8 7 17,9 27 69.3 39 100.0 o
! Other 3 30.0 3 30.0 4 40,0 10 100.0 o
|
! age
Less than 35 4 12,9 11 35.5 16 51.6 31 100,0
35 and over . 5 19,2 3 il.5 18 69.3 26 100,0
Educational level :
Bachelor's degree & 18.2 8 24,2 19 57.6 33 100,0
i Master's degree 3 13.0 6 26,1 14 60.9 23 100,0
Experience in ABE «
Less than 1 academic year 5 20.0 6 24,0 14 56,0 a5 - 100,0 -
1-2 academic years 2 18,2 3 27.3 6 54,5 11 100,0 5
More than 2 academic years 2 9.1 5 22,7 15 68,2 22 100,06 m
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TABLE 16.~-The association of selected characteristics of adult basic education personnel and the
degree of interest in attending & workshop relative to adult learning

Degree of Interest

Characteristic
Low Medium High
Number Per cent Number Per cent Number Per cent Number Per cent

Sex .

Male 0 0.0 4 21,3 15 78.9 19 100.0 '

Female 1 2,5 8 20,0 31 77.5 40 100,0
Marital Status .

Single 0 C.0 '3 33.3 6 66,7 9 100,0

Married 2 5.1 8 20,5 29, 74.4 39 100.0 o

Other 0 0.0 1 10.0 -9 90.0 10 100.0 N
Age .

Less than 35 1 3.2 11 35.5 19 61,3 31 100,0

35 and over 1 3.6 1 3.6 26 92.8 28 100,0
Educational Level

Bachelor's degree 2 5.9 6 17.6 26 76,5 34 100,0

Master's degree 0 0.0 6 25.0 18 75.0 24 °  100.0
Exverience in ABE

Less than 1 academic year 2 8,3 7 29,2 15 62,5 24 100,0

1-2 academic years 0 0.0 3 27.3 8 72,7 11 100,9

More than 2 academic years O 0.0 2 8,0 23 92,0 25 100,0
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TABLE 17,~-~Tho..association of selected characteristics ¢f adult basic education personnel and the
degree of interest in attending a workshop relative to the development of materials

Degree of Interest

Characieristic
Low Medium High ) Total
Number Per cent Number Per cent Number Per cent Number Per cent
Sex
Male 2 10,5 6 31.6 11 57.9 19 100,0
Female 2 5.9 12 35,3 20 58.8 34 100.0
Marital Status
Single 0 0.0 2 25,0 6 75.0 8 100,0
Married 4 11.8 13 38.2 17 50,0 34 100,0 =
Other i 9,1 2 18.2 8 72.7 11 100,0 =
Age
Less than 35 3 10,0 10 33.3 17 56.7 30 100.0
35 and over 2 8.7 8 34,8 13 56.5 23 100.0
Educational Level
Bachelor's degree 4 14,3 9 32,1 15 53.6 28 100,0
Master's degree 1 4,2 8 33,3 15 62,5 24 100.0
Experience in ARE .
Less than 1 academic year 4 17.4 8 3449 11 47.8 23 100.0
1-2 academic years 0 0.0 5 45,5 6 54.2 11 100.0
More than 2 academic years 1 5.0 5 25.0 14 70.0 20 100,0
o8
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TABIR 18,-~The association of selected characteristics of adult basic education personnel and the
degree of interest in attedding a wcrkshop relative to a master teaching demonstration

Degree of Interest

Characteristic
Low Medium High Total
Number Per cent Number Per cent Number Per cent Number Per cent

Sex

Male 0 0.0 5 23,8 16 76.2 21 100.0

Female 2 44 5 11.1 38 84,5 45 100,0
Marital Status

Single 1 10,0 0 0.0 9 90,0 10 100.,0

Married 2 4.5 7 15.9 35 79,6 44 100.0 or

Other 0 040 3 25.0 9 75,0 12 100,0 o
Age ,

Less than 35 1 2.9 5 14,7 28 82,4 34 100,0 ’

35 and over 2 6.3 5 15,6 25 78.1 32 100.0
Educational Level

Bachelor's degree 2 5.6 6 16,7 28 77.7 36 180.0

Master’s degree 1 3.7 4 14.8 22 81.5 27 100,0
Experience in ABE

Less than 1 academic year 1 3.8 6 23.1 19 73.1 26 , 100,0

1-2 academic years 1 8.3 1 8.3 10 83.4 12 _ 100.0

More than 2 academic years 1 3.4 3 10.3 25 86.3 29 | 100,0

O

Aruitoxt provided by Eic:

E




117

0°001 42 8°0L LT 2°6¢ L 0°0 i} uor3TONpd AIBPUOIDS
0°001 1% #°G8 11 €L € €L € uoT3IRONPd L1B3UdWITH
.:..Hmﬁ.mhm UF udof
SEH 2ousTaadxy 3svd
0°00T gz ¢ 1L 0z 91z 9 1L z 81994 QT UPY3 OIOH
0°001 6€ 1°L8 b €°01 Vi 9°2 1 saead OI-0
agy ueyy 19410
9TUDTASdXy OuryoBd], s8I}
0°001 £ B 17 92 z°81 9 0°¢ 1 III ToA91
0°00t (44 %98 61 16 rA gy 1 11 oA
0°00T o1 0°08 8 0°0t 1 0°0t 1 I 12491 ‘
ToAS] Juryouvay, Hav
~OF
gmNW
fomes L R SORS S (N R T SN Rt S SR St S G S G| O T2 o LR




——. aan L

{

M,
|
|
|

|
-

b

TABLE 19,~-~The association of sclected characteristics of adult basic education personnel and the
degreec of interest in attending a workshop relative to consumer education

Degrea of Interest

Characteristic
Low Medium High Total
Number Per cent Number Per cent Number Per cent Number Per cent

Sex

Male 0 0.0 9 - 60,0 6 40,0 15 100,0

Female 6 17,1 18 51.4 11 31.5 35 100,0
Marital Status

Single 1 11,1 5 55,6 3 33.3 9 100,0 -

Married 4 14,3 13 46,4 11 39,3 28 100,9 5

Other 1 8.3 8.7 66,7 3 25,0 12 100,0
fge

Less than 35 4 16.0 14 56,0 7 28,0 35 1000

WU and over 2 m.c HN.. UQ:O .\Q waco Nm H.QOQO
Fducational Level

Bachelor's degree 4 14.8 15 55.6 8 29,6 27 100.0

Master's degree 2 10,0 9 45,0 9 45.0 20 100.0
Experience in ABE :

Less than 1 academic year 3 15,0 10 50,0 7 35.0 20 100,0

1-2 academic years 2 22,2 6 $6.7 1 11,1 9 100,0

More than 2 academic years 1 5,0 10 50.0 9 45,0 20 100,0
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TABLE 28,-~The association of selected characteristics of adult basic education .umnmoanmu. ‘and .whether
| they were interested in attending adult education courses at Memphis State
i Interest
Characteristic
Yes No Total
Number Per cent Number Per cent Number Per cent
Male 12 60.0 8 40,0 20 100.0
Fenale 31 59.6 21 40,4 52 100,0
Maritai Status
Single | 7 58,3 5 41,7 12 102,0
Married | 26 57.8 19 42,2 45 100,0 9]
Other 8 57.1 6 42.9 14 100.0 d
Age
Less than 35 23 63.9 13 36.1 ; 36 100,0 - :
35 and over 20 55.6 16 444 - 36 100,50
Educational Level
Bachelor's degree 24 60.0 16 40,0 40 100,0
Master's degree 18 64,3 10 35.7 28 100.0
Experience in ABE
Less than 1 academiz year 13 48,1 14 51,9 27 100.0
1-2 academic years 11 84.6 2 15.4 13 100.0 |
More than 2 academic years 19 59,4 13 40,6 32 100.0 |
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